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AWARENESS OF WHISTLEBLOWING: A RESEARCH ON FUTURE 
PROFESSIONAL MEMBERS  

 
ABSTRACT  
Moral, ethical and illegal behaviors that occur in businesses cause all stakeholders related to the 

business to experience significant losses. Although the number of actions causing the losses in question and 
the number of those who carried out these actions is increasing day by day, it is a fact that there are also 
employees who act in accordance with the moral, ethical and lawfulness and that people with this point of view 
show a preventive and detecting reaction to these negativities. Many financial scandals experienced in this 
context are reported and revealed by the employees of the organization where the scandal took place. For 
example, in the report published by the Association of Fraud Investigators (ACFE) in 2018, the result that 
employees have the highest share (33%) in revealing the act of fraud supports this situation. In this respect, 
disclosure of information plays an important role in revealing these negativities. Within the scope of these 
explanations, this study was founded on information disclosure and the study focused on the evaluation of the 
opinions of the students of the Faculty of Economics and Administrative Sciences Department of Business 
Administration, graduate students and Commercial High School students, who are the candidates of the future 
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accounting profession, on information disclosure. When the results of the survey conducted between December 
2020 and January 2021 are evaluated in general, the participants state that whistleblowing is a form of behavior 
that should be in order to protect both the business, the environment and the public interest.

Keywords: Whistleblowing, Ethics, Ethical Behaviors, Accounting and Financial. 
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Tablo 1.  

  

 %53 

 %21 

Anonim %14 

 %8 

 %5 

Rakipler %3 

Sahip / Hissedar %2 

 (ACFE, 2018) 

Tablo 2.  

  

Telefon %42 

E-mail %26 

 %23 

Mektup %16 

 %9 

Fax %1 

(ACFE, 2018) 
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Kestane, 2018: 165). 
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. (1994) 
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King (1997) 
 

 
 

(2005) 
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Viswesvaran (2005) 

 

Xu ve Ziegenfuss 
(2008) 

 

Eweie ve Brunton 
(2009) 

 

Lau, Choe ve Ramly 
(2009) 
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Pope ve Lee (2013) 
 

(2014) 

 

 pki ile 
 

Alkan (2015) 
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Bayraktar (2015) 

- -

ini 

 

Miller ve Thomas 
(2015) 
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(2016) 
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5.1.  
5.1.1. Demografik Bulgular 

-
Ka

 
 

Tablo 4.  

 n % 

Cinsiyet 

 128 51,2 

Erkek 122 48,8 

E  

Lise Seviyesi 54 21,6 

Lisans Seviyesi 194 77,6 

 2 0,8 

 

 5 2,0 

Orta 69 27,6 

 176 70,4 

 

 13 5,2 

Orta 212 84,8 

 25 10 

 
5.1.2. -Testi Son  
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Tablo 5. 
 Cinsiyet Ortalama Standart 

Sapma
Standart Hata

 Erkek 3,2787 1,18714 ,10748 
K  3,3750 1,08679 ,09606 

 Erkek 3,8607 1,03904 ,09407 
 3,7813 1,01901 ,09007 

 Erkek 3,2951 1,19702 ,10837 
 3,1797 1,12546 ,09948 

Gelecekte kendimi bir muhasebe meslek mensubu olarak hayal 
 

Erkek 4,0984 1,10154 ,09973 
 3,9375 1,06298 ,09395 

 Erkek 2,9426 1,33793 ,12113 
 3,1953 1,25528 ,11095 

 Erkek 4,0410 1,09392 ,09904 
 3,8438 1,01514 ,08973 

 
Erkek 3,9754 1,02420 ,09273 

 3,7188 1,10073 ,09729 
  Erkek 3,8770 ,94106 ,08520 

 3,6875 ,98612 ,08716 

zarar veriyorsa, bu durumu gerekli mercilere ihbar ederim 

Erkek 4,2623 ,86055 ,07791 
 3,9453 1,01414 ,08964 

ihbar etmeyi tercih ederim 
Erkek 3,2459 1,28765 ,11658 

 3,2344 1,14661 ,10135 
 ederim Erkek 3,6967 1,19149 ,10787 

 3,7578 ,99405 ,08786 

ederim 
Erkek 3,3443 1,22488 ,11090 

 3,2344 1,12582 ,09951 

ihbar etmeyi tercih ederim 
Erkek 2,7459 1,18225 ,10704 

 2,9141 1,12961 ,09984 

olur 
Erkek 3,9180 ,94990 ,08600 

 3,7656 ,89164 ,07881 
 Erkek 4,0246 ,95747 ,08669 

 3,7188 1,07906 ,09538 
 Erkek 1,2541 ,43715 ,03958 

 1,2031 ,40391 ,03570 
 Erkek 1,6148 ,48866 ,04424 

 1,6563 ,47683 ,04215 

bulunurum 
Erkek 1,3279 ,47137 ,04268 

 1,2734 ,44747 ,03955 

 
Erkek 1,5820 ,49527 ,04484 

 1,5703 ,49698 ,04393 

 
Erkek 1,5246 ,50145 ,04540 

 1,5625 ,49803 ,04402 

 
Erkek 1,6557 ,49411 ,04473 

 1,5859 ,49449 ,04371 

ihbar etmem 
Erkek 1,6557 ,47709 ,04319 

 1,6016 ,49150 ,04344 

mem 
Erkek 1,6721 ,47137 ,04268 

 1,7109 ,45511 ,04023 

etmem 

Erkek 1,6311 ,48448 ,04386 

 1,6406 ,48170 ,04258 

 
Erkek 1,8934 ,30982 ,02805 

 1,8594 ,34900 ,03085 

etmem 

Erkek 1,4754 ,50145 ,04540 
 1,5078 ,50190 ,04436 

 
Erkek 1,9262 ,26247 ,02376 

 1,8906 ,31334 ,02770 
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Tablo 6.  
 Levene's Test for Equality of Variances t-test for Equality of Means
 F Sig. t Df Sig

  ,750 ,387 -,670 248 ,504
   -,668 243,491 ,505

  ,206 ,650 ,610 248 ,542
   ,610 246,870 ,543

 
 ,612 ,435 ,786 248 ,433

   ,784 245,053 ,434
Gelecekte kendimi bir muhasebe 
meslek mensubu olarak hayal 

 

 ,007 ,933 1,175 248 ,241
 

  
1,174 246,271 ,242

 
 ,054 ,816 -1,541 248 ,125

   -1,538 244,940 ,125

 
 ,006 ,938 1,479 248 ,141

   1,476 244,325 ,141

engeller 

 2,908 ,189 1,906 248 ,050** 
   1,910 247,859 ,050** 

eder 
 ,584 ,446 1,553 248 ,122

   1,555 247,999 ,121

gibi ahlaki olmayan bir dav

durumu gerekli mercilere ihbar 
ederim 

 2,524 ,113 2,659 248 ,008** 
 

  

2,669 244,755 ,008** 

ihbar etmeyi tercih ederim 

 3,521 ,062 ,075 248 ,940
   ,075 241,555 ,941

 
 3,805 ,052 -,441 248 ,660

   -,439 235,886 ,661

e hissedersem tercih ederim 
 1,588 ,209 ,739 248 ,461

   ,738 243,743 ,462

etmeyi tercih ederim 

 1,800 ,181 -1,150 248 ,251
   -1,149 245,844 ,252

 
 ,066 ,798 1,309 248 ,192

   1,307 244,965 ,193

 
 4,751 ,530 2,366 248 ,019** 

   2,373 246,753 ,019** 

 
 3,678 ,056 ,958 248 ,339

   ,956 244,066 ,340

 
  1,805 ,180 -,680 248 ,497

   -,679 246,696 ,498

 
 3,471 ,064 ,937 248 ,350

   ,935 245,539 ,350
kurum 

 

 ,138 ,711 ,186 248 ,853
   ,186 247,504 ,853

 
 1,194 ,276 -,600 248 ,549

   -,599 247,250 ,549

etmem 

 1,864 ,173 1,116 248 ,265
 

  
1,116 247,444 ,265

 
etmem 

 3,058 ,082 ,884 248 ,378
   ,884 247,916 ,377

etmem 

 1,740 ,188 -,662 248 ,508
 

  
-,662 246,292 ,509

 ,096 ,757 -,155 248 ,877
   -,155 247,280 ,877
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etmem 

 2,684 ,103 ,815 248 ,416
 

  
,817 246,770 ,415

 

 ,225 ,636 -,510 248 ,610
 

  
-,510 247,446 ,610

etmem) 

 3,835 ,051 ,972 248 ,332
   ,976 244,016 ,330

 

 

 

ar veriyorsa, bu 

 

5.1.3.  
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Tablo 7.  

 
Kareler 
To  sd 

Kareler 
 F Sig. 

 
 

Gruplar 
 

4,285 2 2,142 1,670 ,190 

Gruplar 
 

316,819 247 1,283 
  

Toplam 321,104 249    
 Gruplar 

 
16,915 2 8,458 8,493 ,000*

Gruplar 
 

245,985 247 ,996
  

Toplam 262,900 249    

 
Gruplar 

 
20,727 2 10,364 8,143 ,000*

Gruplar 
 

314,349 247 1,273 
  

Toplam 335,076 249    
Gelecekte kendimi bir muhasebe meslek 
mensubu ola

 

Gruplar 
 

35,770 2 17,885 17,245 ,000*

Gruplar 
 

256,166 247 1,037 
  

Toplam 291,936 249    

tercih ederim 
Gruplar 

 
4,704 2 2,352 1,397 ,249 

Gruplar 
 

416,000 247 1,684 
  

Toplam 420,704 249    

 
 

Gruplar 
 

15,684 2 7,842 7,382 ,001*

Gruplar 
 

262,416 247 1,062 
  

Toplam 278,100 249    

 
Gruplar 

 
26,629 2 13,315 12,733 ,000*

Gruplar 
 

258,287 247 1,046 
  

Toplam 284,916 249    
 

 
Gruplar 

 
34,882 2 17,441 21,755 ,000*

Gruplar 
 

198,018 247 ,802
  

Toplam 232,900 249    

zarar veriyorsa, bu durumu gerekli 
mercilere ihbar ederim 

Gruplar 
 

26,498 2 13,249 16,362 ,000*

Gruplar 
 

200,002 247 ,810
  

Toplam 226,500 249    

ederim 

Gruplar 
 

2,172 2 1,086 ,734 ,481 

Gruplar 
 

365,428 247 1,479 
  

Toplam 367,600 249    

tercih ederim 
Gruplar 

 
7,615 2 3,807 3,244 ,041*

Gruplar 
 

289,889 247 1,174 
  

Toplam 297,504 249    
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hissedersem tercih ederim
Gruplar ,487 2 ,244 ,176 ,839 

Gruplar
 

342,777 247 1,388
  

Toplam 343,264 249    

ederim 

Gruplar 
 

11,605 2 5,802 4,460 ,013*

Gruplar 
 

321,339 247 1,301 
  

Toplam 332,944 249    

 
Gruplar 

 
23,230 2 11,615 15,230 ,000*

Gruplar 
 

188,370 247 ,763
  

Toplam 211,600 249    

 
Gruplar 

da 
17,057 2 8,528 8,508 ,000*

Gruplar 
 

247,587 247 1,002 
  

Toplam 264,644 249    

 
Gruplar 

 
,788 2 ,394 2,251 ,107 

Gruplar 
 

43,216 247 ,175
  

Toplam 44,004 249    

 
Gruplar 

 
,728 2 ,364 1,574 ,209 

Gruplar 
 

57,148 247 ,231
  

Toplam 57,876 249    

 
 

Gruplar 
 

1,234 2 ,617 2,974 ,053*

Gruplar 
 

51,266 247 ,208
  

Toplam 52,500 249    

 
Gruplar 

 
,094 2 ,047 ,190 ,827 

Gruplar 
 

60,962 247 ,247
  

Toplam 61,056 249    
e 

 
 

Gruplar 
 

1,284 2 ,642 2,610 ,056*

Gruplar 
 

60,732 247 ,246
  

Toplam 62,016 249    

 

Gruplar 
 

1,752 2 ,876 3,659 ,027*

Gruplar 
 

59,148 247 ,239
  

Toplam 60,900 249    

 
 

Gruplar 
 

,406 2 ,203 ,864 ,423 

Gruplar 
 

57,998 247 ,235
  

Toplam 58,404 249    
Gruplar 

 
2,210 2 1,105 5,343 ,005*
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Gruplar 51,074 247 ,207

 
 

Gruplar 
 

,174 2 ,087 ,372 ,689 

Gruplar 
 

57,702 247 ,234
  

Toplam 57,876 249    

 

Gruplar 
 

2,518 2 1,259 12,623 ,000*

Gruplar 
 

24,638 247 ,100
  

Toplam 27,156 249    

etmem 
 

Gruplar 
 

1,309 2 ,654 2,642 ,073 

Gruplar 
 

61,175 247 ,248
  

Toplam 62,484 249    

 
Gruplar 

 
1,174 2 ,587 7,359 ,001*

Gruplar 
 

19,710 247 ,080
  

Toplam 20,884 249    
 

ih ederim", 
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Tablo 8.  

 
Kareler 
T  sd 

Kareler 
F Sig.

 

 

 5,643 2 2,821 2,209 ,112 

 315,461 247 1,277   

Toplam 321,104 249    

  1,430 2 ,715 ,675 ,510 

Gruplar  261,470 247 1,059   

Toplam 262,900 249    

 
 1,228 2 ,614 ,454 ,635 

 333,848 247 1,352   

Toplam 335,076 249    

Gelecekte kendimi bir muhasebe 
meslek mensubu olarak hayal 

 

 10,541 2 5,271 4,626 ,011* 

 281,395 247 1,139   

Toplam 291,936 249    

 
 12,652 2 6,326 3,829 ,023* 

 408,052 247 1,652   

Toplam 420,704 249    

 

 

 12,245 2 6,123 5,688 ,004* 

 265,855 247 1,076   

Toplam 278,100 249    

engeller 

 4,192 2 2,096 1,844 ,160 

 280,724 247 1,137   

Toplam 284,916 249    

eder 

 

 1,539 2 ,769 ,821 ,441 

 231,361 247 ,937   

Toplam 232,900 249    

durumu gerekli mercilere ihbar 
ederim 

 7,018 2 3,509 3,949 ,021* 

 219,482 247 ,889   

Toplam 226,500 249 
   

tercih ederim 

 1,237 2 ,619 ,417 ,659 

 366,363 247 1,483   

Toplam 367,600 249    

tercih ederim 
 8,968 2 4,484 3,839 ,023* 

 288,536 247 1,168   

Toplam 297,504 249    

 2,494 2 1,247 ,904 ,406 
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hissedersem tercih ederim
 340,770 247 1,380   

Toplam 343,264 249    

tercih ederim 

 2,183 2 1,092 ,815 ,444 

 330,761 247 1,339   

Toplam 332,944 249    

 
 4,138 2 2,069 2,463 ,087* 

 207,462 247 ,840   

Toplam 211,600 249    

 
 3,660 2 1,830 1,732 ,179 

 260,984 247 1,057   

Toplam 264,644 249    

 
 ,754 2 ,377 2,154 ,118 

 43,250 247 ,175   

Toplam 44,004 249    

  
 ,697 2 ,348 1,505 ,224 

 57,179 247 ,231   

Toplam 57,876 249    

 

 

 ,529 2 ,265 1,258 ,286 

 51,971 247 ,210   

Toplam 52,500 249    

 

 ,033 2 ,016 ,066 ,936 

 61,023 247 ,247   

Toplam 61,056 249    

 

 

 ,167 2 ,084 ,334 ,716 

 61,849 247 ,250   

Toplam 62,016 249    

etmem 

 ,159 2 ,080 ,324 ,723 

 60,741 247 ,246   

Toplam 60,900 249    

etmem 

 

 ,006 2 ,003 ,012 ,988 

 58,398 247 ,236   

Toplam 58,404 249    

oncu olarak 

etmem 

 ,379 2 ,189 ,884 ,414 

 52,905 247 ,214   

Toplam 53,284 249    

 ,074 2 ,037 ,158 ,854 

 57,802 247 ,234   
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Toplam 57,876 249 

etmem 

 ,032 2 ,016 ,144 ,866 

Gr  27,124 247 ,110   

Toplam 27,156 249    

 

 

 ,136 2 ,068 ,269 ,765 

 62,348 247 ,252   

Toplam 62,484 249 
   

etmem) 

 ,008 2 ,004 ,046 ,955 

 20,876 247 ,085   

Toplam 20,884 249   
 

sa
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EXTENDED SUMMARY  

Purpose

Accounting scandals experienced in the world and effective on a global scale caused serious 
negativities for internal and external stakeholders. These scandals caused criticism from the 
accounting-related stakeholders. Accounting professionals have more responsibilities to society than 
other professionals. An important reason why scandals could not be prevented was evaluated as the 
unethical behaviors of the accounting professionals. Enron, WorldCom, Parmalat, Tyco etc. 
Unethical activities experienced in businesses have strengthened these criticisms (Alleyne et al., 
2013: 36). After the accounting scandals that took place in the said enterprises and shook the whole 
world, many studies were made by different circles. These studies have many focal points. One of 
them draws attention as the studies on the concept of "whistleblowing" (Aktan, 2006: 1). 
Whistleblowing can be defined as explaining, communicating and attracting the attention of the legal 
and unethical behaviors that have occurred or are continuing in the institutions of the people who 
have worked or are currently working in an organization. Whistleblowing is done in order to warn 
the person, institution and society that may be affected by the event to be disclosed. In addition, 
information disclosure plays a key role in detecting high cost situations such as fraudulent behavior. 
In the report published by ACFE (2018), when no reporting format is used, 32% of the individuals 
who disclose information directly to the auditor, 15% to the manager, 13% to the fraud research team, 
12% to their colleague, 10% to internal The importance of disclosure of information in preventing 
and / or revealing accounting scandals and fraudulent acts is emphasized by stating what they did to 
the auditor. 

In the study, what are the opinions of future accounting professionals about information 
disclosure by evaluating the statements containing the opinions of the participants on 
whistleblowing? question is the focus of the study. Accordingly, the research question is shaped on 
whether there is an effect of various demographic factors on the evaluations regarding 
whistleblowing. 

In this study, it is aimed to evaluate the opinions of the students of the Faculty of Economics 
and Administrative Sciences Department of Business Administration, graduate students and 
Commercial High School Accounting Department students, who are candidates for accounting 
professions of the future, on whistleblowing. 

Methodology 

In the study, in order to evaluate their views on whistleblowing,  a survey was conducted on 
250 students, consisting of undergraduate students of the Faculty of Economics and Administrative 
Sciences, Department of Business Administration, graduate students and Commercial High School 
Accounting Department students in 2021. The Information Disclosure Appraisal Questionnaire 
applied in the study was created by scanning the literature. Since the assumptions of parametric tests 
were met in the analyzes, parametric tests were used and the SPSS package program was used. 

Findings 

When some of the analysis results are evaluated, it is seen that the opinions regarding the 
statement "Reporting prevents cheating, fraud, mismanagement and corruption" differ in terms of 
gender. Accordingly, the male participants of reporting; they are more of the opinion that it prevents 
cheating, fraud, mismanagement, and corruption. The statement "An immoral behavior such as 
irregularity, unfairness, fraud occurring in businesses; if it harms others, I will report this to the 
necessary authorities" is also the opinion believed by the male participants, but it is seen that there 
are significant differences in this statement in terms of gender. Similarly, the view that 
whistleblowing will help prevent corruption is the view that is more widely accepted by male 
respondents. 

Conclusion and Discussion 

When the results obtained are evaluated, the view that reporting will prevent fraud, fraud, 
mismanagement and corruption, if an immoral behavior such as irregularity, unfairness, fraud in 
businesses harms others, this situation should be reported to the necessary authorities and reporting 
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will help prevent corruption basic demographic factors. It has emerged as expressions containing 
common information disclosure that differ in terms of When evaluated in general, it can be stated 
that the reporting of the participants is a form of behavior that should be in order to protect the 
business, the environment and the public interest. On the other hand, it is common for participants 
who refrain from reporting that it will hurt themselves, avoid being condemned, and expect others to 
react first. 

Accounting professionals have more responsibilities to society than other professionals. This 
study has been shaped within the framework of the opinions of the accounting professionals of the 
future on the disclosure of information based on whistleblowing. Information disclosure is carried 
out in order to warn the person, institution and society that may be affected by the event to be
disclosed. In addition, disclosure plays a key role in detecting high-cost situations such as fraudulent 
behavior. 

  


